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ARTICLE i 
 

PREAMBLE 
 
This Agreement, to take effect July 1, 2022, is made between the Vermont State Colleges Staff 
Federation, Vermont State Employees Association (hereinafter "the Federation") and the 
Chancellor of the Vermont State Colleges for and on behalf of the Vermont State Colleges 
(hereinafter "the Vermont State Colleges") and each of the Vermont State Colleges individually 
and collectively (hereinafter "a College" individually, "the Colleges" collectively). 
 
 

ARTICLE ii 
 

WITNESSETH 
 
In consideration of the mutual and reciprocal promises hereinafter set forth, the parties covenant 
and agree as follows: 
 
 

ARTICLE iii 
 

HEADINGS AND TITLES 
 
Any headings preceding the text of the several Articles hereof are inserted solely for the 
convenience or reference and shall not constitute a part of this Agreement, nor shall they affect 
its meaning, construction or effect. 
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ARTICLE 1 
 

DEFINITIONS 
 
1. Board - The term "Board" as used in this Agreement refers to the Board of Trustees of the 

Vermont State Colleges. 
 
2. College - The term "a College" as used in this Agreement refers in the singular to one of 

the member institutions (but excluding the Community College of Vermont) of the 
Vermont State Colleges and "the Colleges" in the plural to all (but excluding the 
Community College of Vermont) the member institutions. 

 
3. Vermont State Colleges - The term "Vermont State Colleges" as used in this Agreement 

refers collectively to the Board, the Chancellor, and the Colleges. 
 
4. Federation - The term "Federation" as used in this Agreement refers to the Vermont State 

Colleges Staff Federation, Vermont State Employees Association. 
 
5. Federation Representative - The term "Federation Representative" as used in this 

Agreement refers to a person who has been officially so designated in writing to the 
President of a College and the Chancellor by the Federation President. 

 
6. Federation Agent - The term "Federation Agent" as used in this Agreement refers to a 
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l) to determine the manner, means, and methods by which all operations of the 
Vermont State Colleges shall be carried out; 

 
m) to subcontract work in a manner consistent with the subcontracting provisions of 

this Agreement; and 
 
n) to take such other action as it deems necessary to maintain the efficiency of the 

Vermont State Colleges' operation. 
 

3. Except as otherwise provided in Article 29, management rights also include, but only 
after first giving the Federation notice and the opportunity to bargain, the right: 
 
a) to determine or change shifts, starting and quitting times and number of hours 

worked; and 
 
b) to change job content and classify and reclassify.  
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7. Wherever a notice of vacancy or job posting is required in this Agreement to be 
accomplished by postal service mail or the placing of paper notices on bulletin boards, 
such requirements may be met electronically through e-mail to the intended recipient(s). 
However, nothing shall prohibit the Federation from posting a notice of vacancy or job 
posting on bulletin boards. 

 
8. A College shall notify the Federation if it decides not to fill a vacant position. In the event 

the decision to not fill a vacant position results in significant alteration of an employee’s 
workload, the parties shall follow the provisions set forth in Article 22. 

 
 

ARTICLE 4 
 

FEDERATION RIGHTS 
 
1. Individual Agreements - Rights and benefits of the employees set forth in this Agreement 

are part of any individual contract or notice of employment or intent to employ. In the 
event of conflict between the terms of an individual's conditions of employment and the 
terms of this Agreement, this Agreement shall supersede the individual contract and 
govern. This Agreement shall be referred to in any individual contract, notification of 
employment or intent to employ, and a copy shall be provided with any of the above- 
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Agreement. The location of all on-campus Federation meetings is subject to the approval 
of the College. 

 
4. Bulletin Boards - Each College at which there is a Federation Chapter shall designate 

suitable space at which a bulletin board may be erected for Federation purposes at 
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8. The VSC shall notify the VSEA of any systemic problems with the administration of the 

payroll and benefits system, including, but not limited to employee pay, leave accruals, 
TIAA contributions, earnings, and base pay. 

 
9. The Colleges shall provide the Federation’s Treasurer with a list of all employees in the 

bargaining unit, including both dues-paying and non-dues paying members, each payroll 
cycle. 

 
ARTICLE 5 

 
RIGHTS OF FEDERATION OFFICERS 

 
1. The Federation Chair shall receive a 50% reduction in workload as needed without loss 

of wages, rights and benefits. The Federation Vice-Chair shall receive a 10% reduction in 
workload as needed without loss of wages, rights and benefits. The Federation Executive 
Steward shall receive a 15% reduction in workload as needed without loss of wages, 
rights and benefits. The Federation Secretary shall receive a 10% reduction in workload 
as needed without loss of wages, rights and benefits. The Federation Treasurer shall 
receive a 5% reduction in workload as needed without loss of wages, rights and benefits. 
The Campus Chair shall receive a 10% reduction in workload as needed without loss of 
wages, rights and benefits. One Campus Steward per College and one Campus Vice-
Chair per College shall receive a 5% reduction in workload as needed without loss of 
wages, rights and benefits. Two bargaining unit employees per College shall receive a 
5% reduction in workload as needed without loss of wages, rights, and benefits for 
attending a VSEA standing committee to which they have been appointed. However, in 
the event an employee has already received a reduction in workload as a Federation or 
Campus officer, that employee shall not receive an additional reduction in workload for 
VSEA committee work. 

  
 If a bargaining unit employee is elected to serve as the Vermont State Employees’ 

Association President or First Vice-
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2. The Federation shall designate one negotiating representative from each College and no 
more than five (5) executive officers prior to the commencement of negotiations and shall 
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ARTICLE 7 
 

DUES 
 
1. The Colleges will check off Federation dues in the amount specified in the Federation 

Constitution and By-laws for all employees who voluntarily desire to join the Federation. 
Such employees may also authorize payments for any VSEA-approved insurance 
program premiums. The College will deduct dues and insurance premium payments from 
the wages of all employees who voluntarily authorize such deductions by the signing of 
an authorization form. Dues and insurance premiums so authorized will be a combined 
single deduction and will be transmitted as such to VSEA. The amount authorized for 
deductions can be changed by the employee no more than once each semester. The form 
for the authorization is appended to this Agreement. 

 
2. The deduction will be made only in equal amounts bi-weekly, beginning the second 

payroll period after receipt of the authorization form by the College. Said monies shall be 
transmitted within three (3) working days after the deduction was made, to the designated 
Federation Treasurer, together with a listing of each employee who has authorized the 
deduction. 

 
3. The Federation shall indemnify, defend and save the Vermont State Colleges harmless 

against any and all claims, demands, suits or other forms of liability that shall rise out of 
or by reason of action taken or not taken by the Vermont State Colleges in reliance upon 
deduction authorization cards submitted by the Federation to the Vermont State Colleges. 

 
 

ARTICLE 8 
 

INFORMATION AND DATA 
 
1. Any request by a Federation representative for information regarding the processing of 

grievances shall be directed in writing to the President of the College at which the 
grievance arises; however, if a grievance has reached or exceeded Step Two, Federation 
request shall be directed to the Chancellor. Upon a timely request, VSC shall provide 
additional information as is reasonably necessary to serve the needs of the VSEA as 
exclusive bargaining agent. VSC shall provide any information requested, which is 
neither confidential nor privileged, within 10 w
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matters shall be directed to the Chancellor. 
 
3. Each College shall send the Federation's Chapter Chairperson and Federation President a 
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ARTICLE 10 
 

GRIEVANCE PROCEDURE 
 
1. 



14 

forwarded by the designated College official to the grievant, with a copy to the 
Federation, within fifteen (15) calendar days of such meeting. 

 
STEP TWO 
 

a) In the event the grievance is not settled in Step One, within fifteen (15) calendar 
days of the forwarding of the Step One answer, the grievant may present their 
grievance in writing at Step Two. The grievance must be presented at this step to 
the Chancellor. The Chancellor or their designee shall schedule and hold a 
meeting with the grievant(s), a Federation officer, and a VSEA representative at a 
mutually acceptable time and location within fifteen (15) calendar days of receipt 
of the Step Two grievance. The Chancellor or their designee, in their discretion, 
may invite up to three other individuals to attend the meeting to take notes or 
provide other assistance. Each party shall provide the other with the names of 
their attendees at least 24 hours in advance of the meetings. The parties may 
mutually agree to increase the number of attendees. A written answer to the 
grievance shall be forwarded by the Chancellor or their designee to the grievant, 
with a copy to the Federation, within fifteen (15) calendar days of the Step Two 
meeting. 

 
b) At Step Two, the Federation may introduce any new facts and/or arguments that 

were not raised at Step One but may not introduce any new contractual violations. 
 

4. In cases involving complaints or grievances resulting solely from directions or actions of 
the Chancellor, the complaint and grievance shall be filed within the same schedule for 
complaints and Step One grievances at the Colleges, outlined above. A grievance shall be 
filed in writing directly with the Chancellor. Within fifteen (15) calendar days of the 
filing of the grievance, the Chancellor or their designees shall schedule and hold a 
meeting at a mutually acceptable time and location with the grievant(s), a Federation 
Officer, and a VSEA representative. The Chancellor or their designee, in their discretion, 
may invite up to three other individuals to attend the meeting to take notes or provide 
other assistance. Each party shall provide the other with the names of their attendees at 
least 24 hours in advance of the meeting. The parties may mutually agree to increase the 
number of attendees. A written answer to the grievance shall be forwarded to the 
grievant, with a copy to the Federation, within fifteen (15) calendar days of such meeting. 
The grievance may thereafter be processed directly to arbitration in accordance with the 
arbitration provisions. 

 
5. 
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complained of. 
 
6. Failure of the grievant or grievants to comply with the time limitations of the complaint 
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4. Unless otherwise mutually agreed, each arbitration hearing shall deal with not more than 
one grievance. 

 
5. As an alternative to a grievance being processed through the Vermont Labor Relations 

Board, the parties may mutually agree that a grievance be submitted instead to private 
arbitration. 
a. In such a case, the parties will attempt to agree upon an arbitrator. However, if they 

cannot agree, then, within thirty (30) calendar days of the Step 2 answer, the 
Federation will request a list from the American Arbitration Association and selection 
shall be made in accordance with the Voluntary Labor Arbitration Rules of the 
American Arbitration Association. 

b. Arbitration will be conducted in accordance with the Rules of the American 
Arbitration Association. 

c. Each party shall bear the expense of preparing and presenting its own case. The fees 
and expenses of the Arbitrator, and the cost of any hearing transcript, shall be borne 
equally by the Federation and the Colleges. 

d. Unless otherwise mutually agreed, each arbitration hearing shall deal with no more 
than one (1) grievance. 

e. Observers may only attend a private arbitration by mutual agreement of both parties. 
f. The Arbitrator shall have no power to add to, subtract from, modify, or disregard any 

of the provisions of this Agreement. 
g. The decision of the Arbitrator shall be final and binding on the parties, although each 

side retains whatever rights it has under state or federal law to challenge the decision 
and award. 
 

ACKNOWLEDGEMENT OF ARBITRATION  
 

The parties understand that this Agreement contains a provision for binding arbitration as a final 
step of the grievance process. After the effective date of this Agreement, no grievance, submitted 
to binding arbitration, may be brought to the Vermont Labor Relations Board. An employee who 
has declined representation by the employee organization or whom the employee organization 
has declined to represent or is unable to represent, shall be entitled, either by representing 
themselves or with the assistance of independent legal counsel, to appeal their grievance to the 
Vermont Labor Relations Board as the final step of the grievance process in accordance with the 
rules and regulations adopted by the Board. 
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ARTICLE 12 
 

PERSONNEL FILES 
 
1. Only one personnel file shall be maintained for each employee, and said file is to be 

maintained in an accessible location. 
 
2. The employee shall have the right to add relevant material to their personnel file, or to 

attach a response to any document or material in their file. 
 
3. The employee and/or the employee's collective bargaining representative shall be entitled 

to view, inspect and obtain a copy of 
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wishes to make any changes, the employee will sign the revised evaluation indicating 
receipt of the document and not necessarily agreement with its contents prior to it being 
placed in the employee’s file. The employee shall have the right to attach any written 
comments they may wish to make in regard to any such revised evaluation by the 
manager. 

 
4. 
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ARTICLE 14 
 

DISCIPLINE AND DISCHARGE 
 
1. Except for probationary employees, no employee shall be disciplined or discharged 

except for just cause. Accordingly, the Colleges shall: 
 

a. Initiate discipline procedures within a reasonable time of being put on notice of 
the offense; 

 
b. Apply discipline with a view toward uniformity and consistency; 

 
c. Adhere to the principle of progressive discipline. However, the parties agree that 

every discipline matter must be judged on all surrounding circumstances and that 
the penalty imposed may vary depending on such circumstances. Some acts of 
misconduct may warrant a more serious penalty and lesser sanctions may not be 
appropriate. The order of progressive discipline shall be: oral reprimand, written 
reprimand, suspension with or without pay, and dismissal.  

 
 
2. At any time during the probationary period, the Colleges may terminate employment. 

Such termination is final and not subject to the grievance and arbitration provisions of 
this Agreement. 

 
3. Prior to the end of the probationary period, the supervisor shall recommend to the 

President whether or not the employee shall be retained beyond the probationary period. 
 
4. A staff member shall not be disciplined for acts, except those which constitute a crime, 

which the College became aware of more than one (1) year prior to the service of the 
notice of discipline, except for sexual harassment. 

 
5. Whenever an employee is required to give oral statements to their supervisor or 

manager, or a college investigator, which the employer believes may lead to discipline 
against the employee, or whenever the employee is called to a meeting where discipline 
is to be imposed on the employee, they shall be notified of their right to request the 
presence of a union representative, and, upon such request, the union representative 
shall have the right to accompany the employee to any such meeting. At an 
investigatory interview, a college is free to insist on only being interested in hearing the 
employee’s own account of the matter under investigation and remains in command of 
the time, place, and manner of the interview, with no duty to bargain with any union 
representative who attends the interview. In the event an employee is required to 
provide written statements which may lead to discipline against the employee, the 





22 

(Article 51). A limited status employee shall have the right, however, to purchase at their 
own cost any of the insurance programs listed in Article 33 at prevailing group rates.  It is 
further provided that if the limited status employee serves for more than one year, they 
shall be fully eligible for all benefits as are other unit members. A limited status 
employee shall accumulate vacation time during their first year but may only take such 
accumulated time if they begin serving a second year. There will be no payment for 
accumulated vacation time if the limited status employee only serves one year. 

 
 

ARTICLE 16 
 

JOB DUTY INSTRUCTIONS 
 
If any employee believes they have been given conflicting job duty instructions or different 
instructions from more than one of their supervisors, the employee shall explain the conflict to 
the supervisor who most recently gave instructions to them and shall proceed with the most 
recent instruction received. 
 
 

ARTICLE 17 
 

JOB POSTING 
 
1. Dated notices of staff bargaining unit position openings will be posted on existing 

bulletin boards at each College and the VSC website but the Colleges shall wait seven (7) 
calendar days before advertising such positions outside the Vermont State Colleges. The 
Colleges shall send by email copies of all position openings, including, non-unit position 
openings, to the relevant Federation campus chair. Hiring shall not take place until after 
the closing date if the posting indicates a specific closing date. 
 

2. Dated notices of staff bargaining unit position openings will be posted on existing 
bulletin boards at each College seven (7) calendar days before advertising such positions 
outside the Vermont State Colleges. The Colleges shall also post non-unit position 
openings on existing bulletin boards at each College. Hiring shall not take place until 
after the closing date if the posting indicates a specific closing date. 
 

3. Applicants for the position must meet education and experiential requirements. In 
addition, consideration will be given to past performance and adaptability. It is further 
provided that, for unit position openings on an employee's campus, an employee who 
applies for such opening and has the minimum educational and experiential requirements 
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ARTICLE 20 
 

LAYOFF 
 
1. Provided that fitness and ability are relatively equal, then layoffs or reduction in hours 

shall occur in the inverse order of seniority of the employees within the classification at 
the campus affected by such layoffs. 
 

2. In the event of a lack of work situation, the employees of the affected classification of the 
affected College, and the Federation President, shall be notified in writing as soon as the 
lack of work situation is identified. 
 
a) Notification shall activate this Article. 
 
b) Specific cause for the lack of work situations shall be stated. 
 
c) The number of positions to be laid off, or hours to be reduced, shall be listed. 
 

3. The following shall be the sole procedure for layoff or reduction in hours: 
 

a) The Federation shall be granted fifteen (15) working days from receipt of 
notification of a lack of work situation to propose alternative actions, in writing, 
to the College President. 
 

b) Immediately following the receipt of such written proposals, the College 
President shall have five (5) working days to respond to such alternative 
proposals. 
 

c) Nothing herein shall preclude informal meetings between the parties to discuss 
alternatives to layoffs or reduction in hours. 
 

d) The College's refusal to accept suggestions made under (b) or (c) above, with 
respect to alternatives to layoff, shall not be subject to the grievance and 
arbitration provisions of this Agreement. 

 
e) Written notice of layoff or reduction in hours shall be sent to affected employees 

no later than forty (40) calendar days prior to such layoff or reduction in hours. 
The 40-day time requirement stated herein shall begin to run upon notification to 
the employees under Section 2 above. 
 

4. An employee who is laid off shall be paid all earned benefits to which otherwise entitled 
in a lump sum payment upon the effective date of layoff.  
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include situations where an employee has been reclassified under Article 29 of this Agreement. 
For the purpose of this article, “significantly alter an employee’s workload” shall be defined to 
include any assignment or accretion of new, additional or more complex responsibilities that are 
ongoing and result in a demonstrable significant increase in workload or pace of work, or 
otherwise significantly change the nature of the employee’s position. 
 
 

ARTICLE 23 
 

HOURS OF WORK AND OVERTIME 
 
1.
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worked. However, an employee may elect to take compensatory time off in lieu of 
payment subject to the following conditions: 
 
a) The decision by an 
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2. Bargaining unit employees called in to work shall be paid for each hour of travel time or 

work entailed by the call-in. 
 
3. Any employee called in shall receive a per mile compensation for each trip made to and 

from the employee’s home at the rate specified in Article 31. If the call-in period overlaps 
with the start of the employee’s regularly-scheduled shift, the employee shall be 
compensated for mileage to the College but not for the return journey. Reimbursement 
for travel mileage shall comply with all applicable VSC policies and procedures, 
including VSC Policy 424: Travel Policy. 

 
4. The payment for all hours worked on call-in, including travel time, shall be at overtime 

rates and call-in pay shall be for a minimum of three (3) hours. The minimum of three (3) 
hours shall not apply if the call-in period is less than three (3) hours prior to the start of 
an employee’s regularly scheduled shift. Employees who are asked to work beyond the 
end of their regularly-scheduled shift may be entitled to overtime (see Article 23), but not 
call-in pay. 

 
5. The definition of travel time under this Article is understood to be the period of time from 

when an employee leaves their home until they get to work.  
 

ARTICLE 25 
 

OUTSIDE EMPLOYMENT 
 
No employee may be prohibited from engaging in outside employment which does not interfere 
with the employee's normal duties and responsibilities. For the purposes of this Article, “outside 
employment refers to work performed by a member of the bargaining unit for an employer other 
than Vermont State Colleges or voluntary separately contracted non-Federation bargaining unit 
work within the Colleges but outside of the employee’s job description. Such separately 
contracted work is not an entitlement but may be offered to employees from time to time in the 
College’s discretion and on such terms as the College chooses. 
 

ARTICLE 26 

SUBCONTRACTING 
 
There shall be no subcontracting which results in the layoff of bargaining unit positions. Nothing 
herein shall be construed to prevent use of subcontractors to perform bargaining unit work while 
good faith efforts to find a bargaining unit replacement are underway. 
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6. Beginning July 1, 2023, the minimum rates for Pay Grade 5 shall be $14.00 per hour. The 
minimum of all Pay Grades beyond Pay Grade 5 shall be 3% higher than the minimum of 
the previous Pay Grade. The minimums and maximums are fixed without regard to 
annual increase. 

 
7. With regard to wages, including both the above listed annual increases and the 

performance increases set forth in Article 13.8, if the Colleges provide more favorable 
terms to non-bargaining unit employees of the Colleges, the Colleges shall apply the 
more favorable terms to bargaining unit employees covered under this Agreement.  The 
parties agree that for the academic years ending June 30, 2023 and June 30, 2024, the 
increases represent a 5% increase to the Base Hourly Rate which is the term which shall 
be utilized for this Article. 

 
8. For electricians and plumbers whose job description requires a Master License and who 

currently hold an active and in-force master plumber or master electrician license from 
the State of Vermont: 

 
a) For the fiscal years ending June 30, 2023 and June 30, 2024 only, a new 

electrician/plumber differential of $2.50 per hour shall be applied to each hour 
worked effective with the first payroll following ratification. 

 
b) This additional Base Hourly Rate does not extend to journeymen- or apprentice-

level or other positions which do not require Master licenses. 
 
 

ARTICLE 29 
 

CLASSIFICATION 
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ARTICLE 32 
 

SALARY ADVANCES 
 
Upon written request, a bargaining unit member shall be entitled to one pay advance per fiscal 
year of up to $500. Any such pay advance shall be repaid to the College through payroll 
deductions over eight (8) consecutive pay periods. 

 
 

ARTICLE 33 
 

GROUP INSURANCE PROGRAMS 
 
1. During the life of this Agreement, the Vermont State Colleges will continue to pay 100% 

of the cost of accidental death and dismemberment insurance, and of group life insurance 
and long term disability insurances. All such benefit plans are subject to insurance carrier 
provisions and restrictions in effect as of November 2004. An employee who is on Long-
term Disability shall remain on Long-Term Disability but shall remain an employee for 
no longer than one year after determination of eligibility. 

 
2. The Vermont State Colleges shall offer a group dental and medical point of service 

managed care plan.  Effective July 1, 2001, office visits under this plan shall be $15 per 
visit, regardless of premium payment.  The Colleges and the employee shall share the 
cost of the premium of such a plan in accordance with the following schedule: 
 
a) For employees whose base annual salary is under $15,000, the Colleges will pay 

the entire cost of the premium for a single, two-person or family plan. 
 
b) For employees whose base annual salary is between $15,000 and $20,000, the 

Colleges will pay 98% of the cost of the premium and the employee shall pay 2%. 
 
c) For employees whose base annual salary is between $20,001 and $25,000, the 

Colleges will pay 96% of the cost of the premium and the employee shall pay 4%. 
 
d) For employees whose base annual salary is between $25,001 and $30,000, the 

Colleges will pay 94% of the cost of the premium and the employee shall pay 6%. 
 
e) For employees whose base annual salary is between $30,001 and $35,000, the 

Colleges will pay 92% of the cost of the premium and the employee shall pay 8%. 
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f) For employees whose base annual salary is between $35,001 and $40,000, the 
Colleges will pay 90% of the cost of the premium and the employee shall pay 
10%. 

 
g) For employees whose base annual salary is between $40,001 and $45,000, the 

Colleges will pay 88% of the cost of the premium and the employee shall pay 
12%. 

 
h) For employees whose base annual salary is between $45,001 and $50,000, the 

Colleges will pay 86% of the cost of the premium and the employee shall pay 
14%. 

 
i) For employees whose base annual salary is between $50,001 and $60,000, the 

Colleges will pay 84% of the cost of the premium and the employee shall pay 
16%. 

 
j) For employees whose base annual salary is between $60,001 and $70,000, the 

Colleges will pay 82% of the cost of the premium and the employee shall pay 
18%. 

 
k) For employees whose base annual salary is over $70,000, the Colleges will pay 

80% of the cost of the premium and the employee shall pay 20%. 
 

3. Effective July 1, 2001, new employees must have a FTE of at least .8 to be eligible for 
health insurance.  Such employee shall be covered by the insurance plans described 
above or in section 9 below upon the first day of employment. The Colleges will not 
engage in any new hiring on a part-time basis specifically to avoid paying for the benefits 
of health insurance coverage. The Colleges will not divide a full-time position into two or 
more part-time positions in order to avoid paying for the benefits of health insurance 
coverage. “To avoid paying for the benefits of health insurance coverage” shall not 
include circumstances where health care savings may be a factor, but not a significant 
factor, in the job structuring. 

 
4. An employee may opt out of the health insurance plan in accordance with the VSC policy 

on opting out of health insurance. Employees opting out of both the group dental and 
medical plan shall receive $1800 at the completion of any VSC fiscal or calendar year in 
which there is a waiver of enrollment in the VSC medical and dental plans. Employees 
opting out of the medical plan only will receive $1400. The opt-out option can be 
exercised only once a year. The dollar amounts listed above shall remain in effect in 
accordance with VSC policy on opting out of health insurance. 
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5. All employees will participate in the same prescription plan of the Colleges’ choice, 

provided, however, that the cost of generic drugs shall be $10 per prescription and the 
cost of brand drugs shall be $20 per prescription. When a generic drug is available and 
the employee elects a brand drug instead, they shall pay the $20 plus the difference 
between the cost of the generic and the brand drug, subject to the further provisions of 
Appendix II. There shall be a prescription drug co-payment cap of $500 yearly per 
employee account (the year shall run from July 1 to June 30). 

 
6. If during the term of this Agreement the State of Vermont should enact universal health 

insurance coverage, the parties agree to reopen the contract to negotiate the impact of any 
such changes on employee compensation. 

 
7. All unit members shall be eligible to receive services through the VSC Employee 

Assistance Program. 
 
8. Beginning January 1, 2017, the Calendar Year Maximum under the dental plan shall be 

increased to $1,000. For Class II basic dental restorative services, payment under the plan 
shall be increased to 80% after plan deductible. The Calendar Year Deductible for dental 
services shall be reduced to $25 for an individual and $75 for family plans. 

 
9. Beginning January 1, 2017, all newly hired employees shall receive health care coverage 

through a High Deductible Health Reimbursement Account. Such Account shall be 
optional for employees hired prior to January 1, 2017. This High Deductible plan will be 
structured so that the Colleges will fund the first portion of the annual deductible through 
the HRA. The employee’s portion of the deductible will not exceed, after the HRA 
contribution, $500 per year for an individual or $1000 per year for a family. If the 
Colleges provide more favorable terms in connection with health care coverage to non-
bargaining unit employees of the Colleges, the Colleges shall apply the more favorable 
terms to bargaining unit employees covered under this Agreement. 

 
ARTICLE 34 

 
PENSION PROGRAMS 

 
Effective July 1, 2001, all full-time employees with one or more years or service, and all part-
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on income up to $40,000 and 8% for any income above $40,000. Income includes any additional 
payments for shift differential. Beginning July 1, 2017, the Colleges’ contribution towards TIAA 
for all bargaining unit members shall be 10% on income up to $40,000 and 8% for any income 
above $40,000. Income includes any additional payments for shift differential. If the Colleges 
provide more favorable terms in connection with TIAA contributions to non-bargaining unit 
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b) Any employee who retires at age 55 or above, with at least twenty (20) years of 

full-time continuous service, or at age 58 or above, with at least fifteen (15) years 
of full-time continuous service or at age 62 or above with at least ten (10) years of 
full-time continuous service will receive medical and dental insurance for the rest 
of their life and the life of their spouse of an employee at the time of retirement or 
until such time as they are no longer a spouse, and for their family for one (1) 
year. 

 
c) For the purposes of sections a. and b. above, an employee who leaves VSC 

service and subsequently returns to VSC service shall be credited with 50% of the 
prior service toward retirement. 

 
4. Once retired, an employee will be covered by and subject to whatever medical insurance 

programs and policies are in effect for non-retirees, except, however, a retiree will not be 
obligated to contribute to the health insurance premiums should such contribution 
become required under the terms of any collective bargaining agreement.  

 
 

However, employees who are hired on or after July 1, 2000, and who retire before the age 
of 65 will be covered by and subject to whatever medical and dental insurance programs 
and policies are in effect for non-retirees, including payment for whatever internal co-
payments and contributions to premiums that may be required for non-retirees up to the 
age of 65, at which time the Medicare “carve- out” program shall be offered to retirees at 
no cost. It is provided, however, that whatever percentage of premium contribution rate 
an employee is paying at the point of retirement such percentage shall not be increased. 
To the extent premium contributions are scaled based on an employee’s salary, the 
premium contributions for such retirees shall be based on the individual’s last base 
annual salary as an active employee. Any employee who is retired will receive 
prescription drug coverage as provided for under the collective bargaining agreement in 
effect between the VSC Staff Federation and the Vermont State Colleges.  

 
5. Notwithstanding the above, the VSC shall not be obligated to provide medical and dental 

insurance coverage for a spouse or family as long as the spouse or family is covered by 
medical and dental insurance that is comparable to the level of coverage that they would 
otherwise receive under the VSC plan or program. 
 
If the spouse or family no longer maintains coverage under an insurance plan or program, 
or loses their insurance, the spouse or family would then be able to receive such medical 
and dental insurance as currently exists under the terms of this contract Article. 
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15. Any active employee who otherwise would be eligible for medical and dental benefits as 

a retiree under this Article may elect to permanently opt out of such post-retirement 
medical and dental benefits at any time in exchange for a 3% salary increase. 

 
 

ARTICLE 36 
 



43 

ARTICLE 39 
 

BONDING 
 
If an employee must be bonded as a requirement of employment then the Colleges shall bear the 
cost of such bonding. 
 
 

ARTICLE 40 
 

VERMONT STATE EMPLOYEES CREDIT UNION 
 
Employees will be eligible for membership in the Vermont State Employees Credit Union, 
subject to the rules and regulations of said Credit Union. Deductions for the Credit Union shall 
be sent within three (3) days from when the paycheck is issued. 
 
 

ARTICLE 41 
 

TUITION WAIVERS 
 
Upon the date of hire, full-time employees, and their immediate families, including legal wards, 
may enroll without payment of tuition in any course or program, including graduate and summer, 
at any member College. Immediate family shall include spouse and dependent children, 
including legal wards, whether married or unmarried. Full-time bargaining unit employees shall 
pay associated fees not to exceed $25 per course of $100 in aggregate per semester. “Fee” means 
costs that apply to all student generally such as costs charged to students for registration, 
orientation, student activities, or facilities. “Fees” do not include course-specific costs for such 
items as books, equipment, tools, uniforms, travel, lodging, and lab expenses. 
 
Part-time employees who work 20 hours or more per week and their immediate families may 
also enroll in any course or program, including graduate and summer, at any member College 
with a pro-rated tuition waiver. Tuition will be waived in direct proportion to the part-time 
employee’s percentage of employment. For example, a .6 employee shall receive a 60% tuition 
waiver and pay 40% of the College’s tuition costs. For part-time employees who do not work a 
regular schedule, the amount of pro-rated tuition shall be calculated based on an average of hours 
actually worked per week during the Fall or Spring semester preceding the tuition waiver 
requ5.01l  (e)e4.48 -1.32 t-7 (s)9 (e)4 ( or ( w)2m (a)4 (t)-ycen)-4 (st(a)4 (t)-y.9 (r)l7 ( )])-2 (ng)20 ((i)- (e)3.9  (d pe)4 (r)13 (e)3.9 (m)-2 hou(m)-2or ( w)2m (c 07 (ke)4 (d1.1 (o)21 (r)-6.(he)4h)-3.9 ( (e)4 (e)(e)4 (.9 (,)9.i )19.9 (F)9 (,)9.i )1he)4 n)4 ( C)7 (ol)-2 (l)-2 P 
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In the event the employee dies or is permanently disabled, the child or children enrolled at the 
time of death or disability will be guaranteed the continuation of free or pro-rate tuition, as the 
case may be, until the completion of the degree. Further, in the event an employee on active 
service who has completed at least five (5) years of service with a member College should die or 
be permanently disabled, or should retire, any child or children will be guaranteed free or pro-
rated tuition, as the case may be, until the completion of their undergraduate degree subject to the 
tuition remission agreement between UVM and VSC. Free or pro-rated tuition, as the case may 
be, will be continued for one (1) year if the employee does on a leave of absence or in the case of 
an employee laid off, during any recall period. 
 
 

ARTICLE 42 
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2. Employees shall be credited with sick leave to a maximum of 1,125 hours (one hundred 
and fifty (150) days). Those employees who, prior to June 11, 1980, had accumulated 
more than 1,125 hours of sick leave shall not have that number increased; nor shall the 
number be reduced except by use. However, if an employee in this category uses sick 
leave such that their accumulation falls to 1,125 hours or less then the employee shall not 
be permitted to exceed the maximum accumulation of 1,125 hours of sick leave as stated 
herein. 

 
3. With the approval of the Dean of Administration, staff may transfer a number of their 

sick days for use by a staff member who is incapacitated due to extended illness or 
accident, or a staff member who must be absent from work to care for a member of their 
immediate family who is incapacitated due to extended illness or accident, and who has 
exhausted their sick leave. The Dean's decision is not grievable. Such donation of sick 
leave shall not be treated as personal use of leave and shall not affect personal leave 
accrual by the employee making the donation. 

 
4. Sick leave schedule: 

 

SERVICE REQUIREMENT SICK LEAVE DAYS 
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7. Notice of illness or accident shall be given as soon as possible to the employee's 
immediate supervisor. A doctor's certificate may be required for any sick leave in excess 
of four (4) days or whenever an employee who has been found to have abused sick leave 
in the past takes sick leave. If sick days have been exhausted, vacation days may be used 
at the employee's option. 

 
8. To the extent provided under Vermont state law, as amended, employees shall 

additionally be entitled to use earned sick leave for the following purposes: 
 

a. If the employee is arranging for social or legal services or obtaining medical care or 
counseling for the employee of for the employee’s parent, grandparent, spouse, child, 
sibling, parent-in-law, grandchild, or foster child who is a victim of domestic 
violence, sexual assault, or stalking or who is relocating as the result of domestic 
violence, sexual assault, or stalking; or 

b. The employee cares for a parent, grandparent, spouse, child, sibling, parent-in-law, 
grandchild, or foster child, because the school or business where the individual is 
normally located during the employee’s workday is close for public health or safety 
reasons. 

 
 

ARTICLE 45 
 

PERSONAL LEAVE 
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ARTICLE 49 
 

PARENTAL LEAVE 
 
1. A leave of absence shall be granted to employees for an absence related to    

pregnancy, childbirth, adoption, or placement of a foster child. Such leave may not 
exceed one (1) year. During such leave period, group insurance payments shall be 
continued, with the employee contributing the employee’s share of the premium. Such 
leave shall be unpaid, subject to section 2 below. 

 
2. During the initial three (3) months of a request for leave under this article, at the   
            employee’s option, the employee may use any accrued paid leave. 
 
3. Any such leave shall be administered in accordance with the Colleges’ policies and   
            procedures and all applicable federal and state law. 
 
 

ARTICLE 50 
 

VACATION 
 

1. All employees are eligible for paid vacations in accordance with the following schedule: 
 

SERVICE REQUIREMENT VACATION ENTITLEMENT 

Less than one (1) year One (1) day of each month of active service 
 

One (1) year, but less than five (5) 
years 

Twelve (12) days per year upon anniversary date of 
hire accrued monthly 

Five (5) years, but less than ten (10) 
years 

Fifteen (15) days per year upon anniversary date of 
hire accrued monthly 

Ten (10) years, but less than fifteen 
(15) years 

Eighteen (18) days per year upon anniversary of 
hire accrued monthly 

Fifteen (15) years, but less than twenty-
five (25) years 

Twenty-one (21) days per year upon anniversary of 
hire accrued monthly 

Twenty-five (25) years or more Twenty-four (24) days per year upon anniversary 
date of hire accrued monthly 
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2. Full-time employees shall be paid 7.5 hours (i.e., one (1) day) of pay at their hourly wage 
per vacation day taken. Part-



50 

In addition, each College has six (6) floating paid holidays each year.  
 

Indigenous People’s Day Veterans Day 
Town Meeting Day Martin Luther King Day 

President’s Day Bennington Battle Day 
 
Employees with written contracts of less than twelve (12) months duration will not be 
entitled to pay for holidays falling within the time period not covered by the contract. 

 
2. Employees required to work on any of the holidays shall be paid for all hours worked at 

one and one-half (1 1/2) times their hourly wage or shall receive compensatory time at 
one and one-half (1 1/2) times the hours worked. The President of the College or their 
designee has the sole discretion to determine whether an employee will work a holiday. 
Such discretion shall be exercised in a non-discriminatory fashion. Any employee who 
works a holiday but separates from employment prior to being given time off in 
exchange for working that holiday shall be paid for time worked pursuant to this Article. 

 
3. To be eligible for holiday pay under Section 1 or premium pay under Section 2, the 

employee must work or be on approved paid leave for their scheduled shift before 
and/or their scheduled shift subsequent to the holiday or produce a doctor's certificate 
that they were unable to work such shift. 

 
 

ARTICLE 52 
 

COLLEGE FACILITIES 
 
Employees, retirees, their spouses, and dependent children shall be entitled to the use of libraries 
and recreational facilities at no charge provided there is no interference with the educational 
mission of the Colleges, and that such facilities are utilized on non-working time and in 
accordance with the rules, regulations and schedules established by the College for such 
facilities. 
 

ARTICLE 53 
 

HEALTH AND SAFETY 
 
1. Once monthly, or in the event of an emergency, the Colleges shall make such health and 

safety records, as are required by law, available for examination. The Colleges shall give 
reasonable notice, conspicuously posted, of when such records shall be available. 
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2. A Health and Safety Committee shall be established at each College. Each Committee 
shall consist of a minimum of three (3) employees appointed by the Federation and a 
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provided tools and/or equipment, in which case they shall continue to do so. The Colleges 
will conduct an initial inventory of the employee's personal tools to determine which are 
necessary. Failure of the employee to submit to the required inventory releases the 
Colleges from all liability for loss of such tools and/or equipment through fire or theft. 

 
2. The maximum reimbursable dollar value of personal tools stored on College premises 

shall be $1,500 per employee. This amount may be increased with the specific 
written approval of the supervisor. 
 

3. In the event an employee's personal tools are lost or destroyed by theft or fire, or are 
otherwise damaged, while on College premises with College approval, then the Colleges 
shall reimburse the employee for such loss, provided it was not due to employee 
negligence. 
 

4. Supervisors shall inform all employees of the personal tools which the Colleges require 
the employee to provide for performance of their duties. 
 

5. In the event an employee suffers a loss pursuant to Section 3 of this Article, the Colleges 
shall continue to provide them with work until replacement of or reimbursement for tools 
takes place. 

 
 

ARTICLE 57 
 

UNIFORMS AND GEAR 
 
1. The Vermont State Colleges shall provide uniforms as necessary at its expense for each 

member of the bargaining unit who performs custodial, maintenance of security duties, 
and shall provide foul weather and winter gear as necessary. In the case of custodial 
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be reimbursed for the purchase of safety shoes up to a maximum of $200 per fiscal year. 
In all cases of reimbursements, the College may require physical evidence in the form of 
a sales slip for the item purchased. 

 
3. The Colleges shall have the right to require the employees to use all such safety 

equipment when deemed necessary by the supervisor. 
 
4. 
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COFFEE BREAKS 

 
Employees working full-time shall be entitled to two (2) fifteen (15) minute coffee breaks per 
day; part-time employees shall be entitled to one (1) fifteen (15) minute coffee break for each 
half (1/2) day. 
 

ARTICLE 62 
 

EMERGENCY CLOSING 
 
An employee shall receive their regular pay on any day in which the College fails to open 
because of emergencies. If the College closes early and the employee is allowed to go home, 
they shall receive their regular pay for the remainder of that day.  If the College requires an 
employee to work on a day in which the College does not open or closes early, employees will 
be paid at one and one-half (1 1/2) their hourly rate for each hour worked after closing. If the 
College cancels classes due to an emergency situation, the College is considered closed. 

 
ARTICLE 63 

 
SEVERABILITY 

 
In the event any of the terms or provisions of this Agreement shall be or become invalid or 
unenforceable by reason of any Federal or State law, directive, order, rule or regulation now 
existing or hereafter enacted or issued, or any decision of a court of last resort, such invalidity or 
unenforceability shall not affect or impair any other terms or provisions hereof. Any provision 
which is declared illegal, void or invalid shall be renegotiated upon ten (10) days' notice by 
either party, provided renegotiation is not prohibited by law. 
 
 

ARTICLE 64 
 

EFFECT OF AGREEMENT 
 
1. This instrument constitutes the entire Agreement 
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reflect the Vermont State University structure.  Articles 28 (Wages), 33 (Group Insurance 
Program), and 35 (Retirement and Continued Benefits) are not subject to re-opening before the 
July 1, 2024 contract.  Nothing herein prevents the parties from discussing future changes 
regarding health insurance.  
 
 
  








