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PREAMBLE  
 
The Vermont State Colleges and the Vermont State Colleges United Professionals hereby enter 
into this collective bargaining agreement as of the date of ratification. 
 
While this Preamble creates no contractual rights or obligations on either side, the Colleges 
willingly recognize the importance of the professional, administrative and technical staff to the 
excellence of the Colleges, and considers their contribution an integral part of the Colleges’ 
mission to provide quality education for the citizens of Vermont and others. Similarly, the Union 
recognizes the obligation of the Colleges to the citizens of Vermont, the students, and their 
families, to provide such education and to administer the system in a cost-effective, efficient and 
professional manner. 
 
 
 

ARTICLE 1  
 

RECOGNITION  
 
1. The Colleges recognize the Union as the exclusive bargaining representative for all full-time 

and regular part-time professional, administrative 
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ARTICLE 2  

 
DEFINITIONS  

 
1. Board:  The Board of Trustees of the Vermont State Colleges. 

 
2. 
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ARTICLE 3  

 
NON-DISCRIMINATION  

 
1. The parties will not discriminate against any employee by reason of age, race, creed, color, 

gender, gender identity, sexual orientation, religion, ethnicity or national origin, veteran 
status, disability, union membership or non-membership or activity, political beliefs or 
activity, or other unlawful criteria as are defined under applicable law. 
 

2. The parties also agree that sexual and other harassment based on protected status is a form of 
discrimination and will not be tolerated. 
 

3. Nothing herein shall preclude a College from imposing discipline on an employee for 
engaging in discrimination or other forms of misconduct. 

 
 
 

ARTICLE 4  
 

MANAGEMENT RIGHTS  
 
1. Unless otherwise expressly modified by this Agreement, all the customary rights, powers, 

functions and responsibilities of the Board, whether or not possessed or exercised by the 
Board prior to the execution of this Agreement, shall be retained exclusively by the Board 
and, in its discretion, may be exercised by the Board acting directly or through its authorized 
agents, including the Chancellor, Presidents and other managers and supervisors. Such rights 
and responsibilities shall include but not be limited to the right: 
 
a. To determine the number and types of employees to be hired; to decide whether or not to 

fill existing vacancies; 
 

b. To discipline and discharge employees subject to the just cause provisions of this 
Agreement; 
 

c. To assign and schedule work to employees and to determine the location of such work 
assignments; 
 

d. To layoff, recall, transfer, promote and demote employees; 
 

e. To classify and reclassify employees and positions; 
 

f. To determine the job content and qualifications for positions; 
 

g. To require training of employees; 
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h. To determine the technology, tools and equipment to be used in the performance of the 
job duties and to introduce and utilize new technology, tools, and equipment to be used in 
the performance of job duties; 
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ARTICLE 5  
 

UNION RIGHTS  
 
1. Individual Agreements. Rights and benefits of the employees set forth in this Agreement are 

part of any individual contract or notice of employment or intent to employ. In the event of a 
conflict between an individual appointment letter or contract and this Agreement, the 
provisions of this Agreement shall supersede the individual appointment letter or contract. 
 

2. Bulletin Boards. Each College shall designate suitable space at which a bulletin board may 
be erected for Union purposes and at Union cost, or shall designate reasonable space on an 
existing bulletin board for use by the Union. Posting on all such bulletin boards shall be 
made by or at the direction of a union representative at each College, who shall furnish 
copies of all postings to a designated College official for College records. All such postings 
shall clearly indicate sponsorship by the Union. The Union may not use the bulletin boards 
for organizational activity or notices, nor shall it post anything that is defamatory or 
inappropriate. Further, it shall not post anything that is disparaging of the administration or 
VSC employees. 
 

3. College Facilities. Union representatives may use a College’s meeting spaces when 
available, typewriters, duplicating equipment, calculators, computers, campus mail, and 
email under reasonable guidelines set forth by the designated administrator, providing the 
Union shall pay monthly to the College the normal and usual charge, if any, prevailing for 
such use. Use may be terminated if such charges are not paid within thirty (30) days. 
 

4. Union Representatives. The Union shall advise the Colleges of its official representatives 
and officers and shall update such information when changes occur. Union official 
representatives and officers will receive reduction in workload equivalent to two (2) full-time 
positions in the aggregate so as to attend to union business, including but not limited to, 
management of this Agreement without loss of wages, rights or benefits.* No one person will 
receive more than 50% reduction in workload. The Union will report at certain scheduled 
times of the year the names and percentages of release time currently being taken.  
 
*NOTE:  This reduction in workload is for both the PAT and the Supervisory (SUP) units 
total. 
 

5. Bargaining. The Union will designate four bargaining representatives (from each unit; one 
from each campus) and will notify the Colleges of its choices at least thirty (30) days prior to 
the start of the re-negotiation of this Agreement. The Colleges will permit up to four (4) 
members from each unit to participate in collective bargaining negotiations during normal 
working hours without loss of pay or benefits, subject to the following conditions: 
 
a. The Union acknowledges that, despite their attendance at negotiations, team members 

remain professional employees and as such are fully responsible for and shall fulfill all of 
their assignments and responsibilities. 
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b. Each negotiating team member must inform their supervisor of the days at which 
attendance at negotiations will be required as soon as the date is scheduled. While such 
attendance will normally be approved, the supervisor reserves the right to disapprove 
participation on a given day or days if attendance at negotiations will conflict with an 
event, function, activity or duty for which attendance of the team member is deemed 
important. If approval is denied, an alternate member may attend the negotiations in their 
place. 
 

c. Except as provided in 6c below, preparation for negotiations shall not take place during 
the employees’ normal working hours except that the Union may purchase for this round 
of bargaining up to two (2) days for each member of the bargaining team for such 
preparation work, subject to the same provisos in (a) and (b) above. 

 
6. Bargaining Preparation and Meetings. Subject to the necessary conduct of the College’s 

business, permission for reasonable time off during normal working hours without loss of 
wages, rights or benefits shall not be unreasonably withheld in the following instances: 
 
a. Members of the Union’s Executive Committee to attend up to six (6) Executive 

Committee meetings a year 
 

b. Members of the Union’s Delegate Assembly to attend up to four (4) meetings a year, 
each meeting not to exceed ninety (90) minutes. 
 

c. Members of the Union bargaining team to attend a total of four (4) meetings and/or 
negotiations training sessions during the six months before the start of bargaining. 
 

d. For those officers with reduced workload under Section 4. above, such time shall be used 
to attend meetings under this section. 

 
7. Joint Labor Management Meetings. Union representatives will not be required to use 

release time while attending joint labor management meetings called by the VSC or its 
member colleges. 
 

8. Meetings. Employees may request approval for attendance at Union Chapter and Annual 
Meetings without loss of pay. Such approval shall not be unreasonably withheld. Employees 
may attend committee meetings with management necessary to administer the equity and 
professional development provisions in this Agreement without loss of pay. 
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ARTICLE 6  
 

DUES 
 
1. Automatic Dues Deduction 

 
a. The Colleges will deduct Union dues, in the amount stated in the Union constitution or 

by-laws, for those employees who have voluntarily joined VSCUP as members by filling 
out an Application for Membership. Procedures for the above shall be followed in 
accordance with forms provided by the Federation.  
 

b. The Colleges shall continue to deduct dues while a member is employed in the bargaining 
unit unless the Union notifies the Colleges that the member has properly withdrawn 
authorization. Such deductions shall only be made in equal amounts bi-weekly, beginning 
the first payroll period after receipt of the authorization card by the Office of the 
Chancellor or their designated representative and in accordance with the posted payroll 
schedule. Said monies shall be transmitted biweekly following the pay date in which 
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ARTICLE 7  
 

INFORMATION AND DATA  
 
1. Right to Information 

Upon receipt of a written request from the Union, the State Colleges shall make available any 
information within its possession or control not exempted by law that is relevant and 
necessary for the Union to meet its collective bargaining responsibilities or to administer this 
Agreement. Such information shall be made available within thirty (30) calendar days of the 
Union’s request; if such information is not readily available within said thirty (30) days, 
unless otherwise agreeable to the parties, the State Colleges shall so notify the Union and 
shall make the requested information available as soon as reasonably possible. When 
practicable, information shall be provided in Excel file format.  
 
Each College will send the relevant Chapter Chair and the Union President a copy of each 
initial appointment letter for each bargaining unit member along with a copy of the job 
description for the particular position, within ten (10) days of its receipt of the signed letter. 
Thereafter, the College will send the Chapter Chair and the Union President a copy of any 
changed job descriptions for bargaining unit positions within ten (10) days.  
 

2. After the second week of the semester, the Colleges will send the Union President a list of all 
bargaining unit employees by College with their titles, including those who were terminated, 
voluntarily or involuntarily, since the last list was provided in Excel form. 
 

3. After the second week of each semester, the Colleges will send the Union President a list of 
all the names and job titles of all temporary, limited status, and interim employees, who were 
appointed or terminated by the Colleges since the last list was provided.  
 

4. By March 1 of each year, the Colleges will provide the Union President with an electronic 
file in Excel that includes the following data for all bargaining unit employees: 
 
a. Name, title, grade, class, bargaining unit, and current salary; 

 
b. Address of record and personal contact information; 

 
c. Full or part-time FTE status and percentage of FTE; and 

 
d. Original date of hire within the Colleges and date of hire or appointment for current 

position. 
 

5. The Union agrees that it will similarly provide any information or data within its possession 
that the Colleges may request and which is relevant to the administration of the Agreement or 
necessary for the Colleges to otherwise carry out its legal obligations. 
 

6. All requests for information will be met in a timely manner unless exceptional circumstances 
are present and documented. 
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ARTICLE 8  
 

MEET AND DISCUSS 
 
At least once each semester, the President of the Union and the Chancellor, or their respective 
designees, will meet and discuss matters related to the administration of the Agreement or other 
matters of mutual concern. Such discussions will neither substitute for, nor circumvent, the 
contractual grievance procedure or other consultation mechanisms specified elsewhere in this 
Agreement. 
 
Union leadership on each campus may request a meeting with the campus President and approval 
of the request may not be unreasonably withheld. Such discussions will neither substitute for, nor 
circumvent, the contractual grievance procedure or other consultation mechanisms specified 
elsewhere in the Agreement. 
 
 
 

ARTICLE 9  
 

NEW EMPLOYEE ORIENTATION  
 
1. The purpose of orientation is to provide the new employee with initial familiarization with 

the facility and staff, to begin to establish a relationship with their supervisor, to complete 
necessary paperwork associated with new employment, and to provide all legally required 
safety instruction. New employees shall report to the Human Resources Office, however 
named, unless otherwise directed, on the first day of active employment. 
 

2. The immediate supervisor, or designee, will meet with the new employee on the first day of 
active employment to provide initial orientation. In the event the supervisor is unavailable on 
that first day, the supervisor will assign a designee to provide such initial orientation. 
 

3. College administration shall provide all new employees with standard orientation 
information, on paper or electronically, developed by the VSC HR Council that will include 
but not be limited to: general information about the college, college policies and procedures, 
detailed benefits and salary information, specific job expectations, a job description, 
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ARTICLE 10  
 

PROBATIONARY PERIODS  
 

1. A probationary period is a trial period for a new employee. Probation gives both parties 
the opportunity to decide whether the employee is well suited for the job and the College, 
and whether the employee should continue in the job. The first six (6) months of 
employment with the College constitutes a probationary period. A College may, in 
writing, with notice to the Union, extend a probationary period for up to an additional six 
(6) months. 

 
2. An employee will serve only one (1) probationary period per College including cases of: 

 
a. An employee holding a position on an interim basis who is then hired to fill the 

position permanently. 
 

b. A termination of employment (voluntary or involuntary) where reemployment in the 
same department begins after a break in service of three years or less. 

 
An employee may be asked to serve an additional three (3) to six (6) month probationary 
period if they successfully apply for an open position with a higher classification level. 
The employee will be notified of any probationary requirements prior to the hire. If, 
however, an employee is reclassified to a higher classification level through the 
reclassification process, or if the College on its own initiative promotes an employee to a 
higher classification position, they will not have to serve an additional probationary 
period. 

 
3. Half way through the probationary period, the bargaining unit member will meet with the 

employee’s immediate supervisor to discuss the employee’s performance to that point. 
 

4. At any time during the probationary period, including at the end of the probationary 
period, an employee may resign or an employee may be discharged by the President or, 
in the absence of the President, the President’s designee, for any reason with two (2) 
weeks’ notice (or pay in lieu of notice). Such discharge is final and is not subject to the 
grievance procedures of this Agreement. However, a probationary employee who is 
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6. Any vacation time accrued prior to leaving employment with the Vermont State Colleges, 
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11. No anonymous or undated material shall be placed in any personnel file. 
 

12. Employees are responsible for notifying the College of changes in name, address, telephone 
numbers, status of dependents, changes in beneficiaries and other relevant information to 
assure the accuracy of benefit and payroll records. 

 
 
 

ARTICLE 12  
 

GRIEVANCE AND ARBITRATION PROCEDURE  
 
The parties agree that problems are best resolved through informal and open communication, 
where possible. The parties will try, and will encourage employees and their immediate 
supervisors to try, to resolve problems this way. Permission for extension of time to discuss 
possible resolution of grievances, before or after filing, shall not be unreasonably withheld by 
either party. 
 
Any employee or group of employees shall have the right to present complaints to their 
supervisors informally with or without the intervention of the Union. Such complaints will be 
considered in good faith. Adjustments will not be inconsistent with the terms of this Agreement, 
unless the Union has approved the settlement. 
 
1. Definitions* 

 
a. A “grievance” is a claim that one or more specific terms or provisions of this Agreement 

has been violated, misinterpreted or misapplied. 
 

b. A non-contractual grievance is a complaint regarding a policy or consistent practice not 
covered in this Agreement that directly affects a term or condition of employment. Non- 
contractual grievances may be pursued through Step Three of the Grievance Procedure, 
but by definition are not subject to arbitration by the Vermont Labor Relations Board. 
 

c. “Grievant” means the person or persons who filed the grievance. A grievant can be one 
employee, a group of employees or an officer or officers of the Union. 
 
*See Article 2 for additional definitions 
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2. General Provisions 
 
a. Employees have the right to have their union representatives present at all stages of the 

grievance procedure set forth in this Article. 
 

b. Meetings required by this procedure shall be held at a time and place that will give those 
who are permitted to participate a reasonable chance to attend. When such meetings are 
held during working hours, VSC employees who participate will not suffer any loss of 
pay. 
 

c. No complaint informally resolved nor any written grievance resolved at any step short of 
arbitration (Step Four) will set a precedent for any purpose, unless the parties agree in 
writing that it should become a precedent. 
 

d. The parties agree that no attorneys shall be present at Steps One, Two or Three. 
Exception will be made for the VSC General Counsel when they serve as the 



 

VSC UP (PAT)     16 July 1, 2022 – June 30, 2024  

 
d. Extension of Deadlines. The parties involved may extend all time limits by mutual 

agreement. This must be shown by a document signed by the parties or their duly 
authorized representatives. If the parties or their representatives cannot meet in person to 
sign the agreement before the deadline, the agreement can be noted via email, then 
printed and signed as soon as is practical. In such cases, the email communication must 
reflect the concurrence of both sides to the extension. 

 
4. Grievance Contents A grievance must include: 

 
a. A summary of the problem; 

 
b. A brief statement of the facts involved; 

 
c. The provisions of this Agreement that the grievant alleges were violated, or, in a non- 

contractual grievance, the policy or consistent practices alleged to have been violated; 
 

d. The remedy or solution sought. 
 

5. Procedures 
 
a. Step One:  Dean or Equivalent Management Level Supervisor 
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As an exception to the requirement that grievances be filed at Step One, a grievance will 
be submitted directly to the President at Step Two when it is an action of the President 
that gave rise to the grievance. 
 
If the grievance is not resolved at this meeting, then, within ten (10) days of the meeting, 
the President will forward their written response to the grievant with a copy to the Union. 
 

c. Step Three:  Chancellor 
 
If the grievance was not resolved to the satisfaction of the grievant, the grievant will, 
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ARTICLE 13  
 

DISCIPLINE AND JOB PERFORMANCE  
 
1. Discipline for Misconduct 

 
a. As used in this Agreement, “discipline” shall include written letters of reprimand; 

suspensions without pay of varying lengths; and discharge for reasons other than job 
performance. Discipline shall not include oral counseling or oral reprimands from a 
supervisor. Such matters are not grievable under this Agreement. Discipline also does not 
include performance evaluations or other documentation or actions relating to the job 
performance of an employee. Such matters are grievable only to the extent specified 
elsewhere in this Agreement. 
 

b. Except for those employees who may be discharged during their probationary period, the 
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a. The President will first provide written notification to the employee and the Union that 
discharge is being contemplated. Such notification shall include a summary of the basis 
for the contemplated action and, when such basis includes findings of violations of policy 
or procedure, a reference to any such policy or procedure. The statement shall also 
include a summary of the investigative report, if any, that may have been provided to the 
President, unless it has already been provided. Such written notification to the employee 
shall be delivered by hand, by certified mail or by overnight delivery. The copy to the 
Union may be delivered electronically. 
 

b. The employee shall be provided with an opportunity to formally respond to the 
President’s notification. Except where extraordinary circumstances are present, within 
seven (7) days of receipt of the notification, the employee may request in writing an in- 
person meeting and/or submit a written response. If the employee requests an in-person 
meeting, it shall be held within fifteen (15) days of the written request. 
 

c. The employee shall be entitled to have a union representative present at such meeting. 
The President is free to have another supervisor or manager present at the meeting as 
well. General Counsel for the Colleges may also be present provided the Union is 
notified at least forty-eight (48) hours before the meeting. 
 

d. Within seven (7) days following such meeting, or within seven (7) days following the 
employee’s written response, the President shall notify the employee and the Union by 
letter of the final action taken. 
 

e. Upon receipt of the letter indicating what final action was taken, the employee may 
exercise their rights under the grievance procedure. 

 
4. Unsatisfactory Job Performance. Cessation of employment for unsatisfactory performance 

is not considered disciplinary action. A decision to discharge an employee for unsatisfactory 
job performance shall not be arbitrary or capricious. Neither this standard nor the just cause 
standard for disciplinary discharges shall apply to the discharge of an employee due to 
cessation of funding from a grant. 
 

5. Remediation Procedure. Prior to the discharge of an employee for unsatisfactory job 
performance, the following procedure shall be followed: 
 
a. First, supervisors and employees are encouraged to resolve concerns about an employee’s 

job performance through written and oral communication. However, when a supervisor 
has ongoing concerns about the performance of a bargaining unit member who has 
completed their probationary period, the supervisor may issue a Notice of Performance 
Deficiency. If employee performance does not improve in accordance with what is 
expected of the employee as set forth in the Notice, the supervisor, in consultation with 
the employee, will create a remediation plan. 
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9. Nothing in this article shall apply to reductions in force under the layoff article. Employees 
who are laid off shall be entitled to whatever rights are specified in that article. 

 
 
 

ARTICLE 14  
 

WORK DUTIES AND SCHEDULES 
 
1. The work schedules of employees are not tied to a fixed number of hours per day or per 

week, nor are they tied to a fixed number of days per week. While the standard workweek is 
considered to be thirty-seven and a half (37.5) hours, it is understood that in the course of a 
year the number of hours worked by an employee and the days on which such work must be 
performed may vary to meet seasonal needs or specific demands of the position. 
 

2. The parties recognize that salaried employees are professionals whose duties vary in content 
and schedule and sometimes require working more than the standard workweek. At the same 
time, the parties acknowledge that there may be occasions where an employee believes that 
they are working an excessive workload. In such cases, the employee may do the following: 
 
a. The employee may request a meeting with their supervisor, which will normally take 

place within ten (10) days of the request, to discuss the nature of the employee’s work 
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d. An employee who is dissatisfied with the decision of their supervisor may meet with the 
supervisor’s manager or dean to discuss the situation and to seek further relief. Should 
the matter not be resolved at this level, the employee may grieve excessive workload as 
provided for in Article 12 but said grievance can
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considerations for the upcoming year. Such work demands shall be consistent with the 
general responsibilities delineated in the position description although it is understood that 
the position description will not list every duty that must be met by an employee. At such a 
meeting, the employee may discuss with the supervisor whether the existing position 
description still accurately reflects the major duties and responsibilities. The job description 
will be updated if needed. 
 

7. Non-standard Work Schedules 
 
a. The parties recognize that there may be occasions where either the College or the 

employee may desire that a non-standard work schedule be arranged for a particular 
employee for some length of time. A non-standard work schedule is a regular schedule 
that differs from the norm of that particular position. Non-standard schedules are not 
considered permanent. 
 

b. A supervisor may create a non-standard work schedule for employees in the department 
to meet department or College goals. The supervisor may set such non-standard 
schedules for employees in the department, taking into account department and College 
needs as well as employees’ personal considerations. 
 

c. Employees may propose non-standard work schedules to their supervisor. The employee 
must give a written proposal to their supervisor indicating the nature of the schedule and 
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9. Overtime. An employee who is nonexempt for Fair Labor Standards Act purposes will be 
paid overtime at time and a half the employee’s regular hourly rate for all hours in excess of 
forty (40) in a given workweek. Overtime work must be with the prior approval of the 
supervisor. Only nonexempt employees shall be eligible for overtime pay. However, any 
employee currently holding a position that is eligible for overtime will continue to be eligible 
for overtime during the life of this Agreement. 
 

10. Compensatory Time. Nonexempt employees entitled to overtime pay may request 
compensatory time in lieu of overtime pay up to a maximum of seventy-five (75) hours of 
compensatory time. When used, compensatory time shall be granted on the basis of one and 
one-half (1.5) hours off for each hour of overtime worked. Any employee offered 
compensatory time may instead choose to receive pay. Employees shall normally request 
comp time off at least two (2) weeks in advance if they are planning to use more than two (2) 
days of compensatory time hed, (or)-3s(or) (or)T7. ( ove7. ( ove7. ( W )]T18.86-1.16 Td
(one)Tj
1.44 0 Td
(-)Tje)24 ( t)-2 
[(f)-7 (2-7 ( ()-7 (1.)-10 (5)o ove)hou)20 t)-2 (e)4 (d( pa)4 a-7 ( o)20 7 (t)-2)]TJ
0 Tc 0.01 Tw [(p pa)4 o (.)-10 1 Tw [(pl)(e)24 9and 
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ARTICLE 15  
 

HEALTH & SAFETY, WORK ORDERS, INDEMNIFICATION  
 
1. Once monthly, or in the event of an emergency, the College shall make such health and 

safety records as are required by law available for examination by the Health and Safety 
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President’s designee). A copy of the completed request will be sent to the employee and 
Union. A systematic assessment based on the criteria in the Palmer and Associates Manual 
will be done by the Chancellor’s Office to determine whether the change in duties and 
responsibilities warrant reclassification of the position to another grade level. The final 
decision on position classification and reclassification rests with the Chancellor. The 
Chancellor’s Office will give the employee, supervisor, and the Union a copy of the decision. 
Upon request, the employee, supervisor, or Union may request a copy of the assessment 
leading to the decision. 
 

4. 
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a. The evaluation will be done on a form initially developed by the committee created in the 
original provisions of Section 3 and a copy of the form will be given to each employee in 
January of each year by the Human Resources Office, however named. 
 

b. The employee will use the form to evaluate their own performance, including how they 
have 
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4. The Colleges will offer annual training to supervisors on how to conduct evaluations. 
 

5. Evaluations are not subject to the grievance procedure unless there is a claimed violation of 
the procedures under Section 2 of this article or unless an adverse personnel action is taken as 
a result of such evaluation. 
 

6. The use of annual evaluations shall not in any way preclude the issuance of disciplinary 
actions, written reprimands or commendations, or other written commentary that may result 
from an employee’s performance at any time throughout the year. 

 
 
 

ARTICLE 18  
 

REMEDIATION  [See Article 13]  
 
 
 

ARTICLE 19  
 

VACANCIES AND JOB POSTINGS 
 
1. 
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a. Notify the employees who may be affected in writing no later than 45 days before 
the effective date of the proposed action. Days are computed using the definition 
of a Day: Monday through Friday excluding official College holidays. 
  

b. Provide copies of each of the above employee notices to the Union and provide the 
Union with a statement of the areas, departments, classifications, positions and 
individuals who may be affected by proposed reductions and the reasons for the 
reductions.  

  

c. Any employee who has been employed by the Colleges for at least one year and 
who is laid off may select between exercising their rights under sections 6 through 
8 below or will receive a severance payment equal to one week’s base salary for 
each full year of service up to ten years with a general release of rights including 
recall rights and other rights under this section except COBRA rights.  
 

d. If at the time of notification of layoff an employee is within six months of meeting 
the eligibility requirements of Article 27 (Retirement and Continued Benefits), the 
employee will be deemed to have met the eligibility requirements of the 
appropriate sections. This provision is not grievable except to the extent the 
calculation of years of service may be grieved. 

  

4. Union Consultation
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If factors (b) and (c) above are relatively equal, then layoff shall occur in the inverse 
order of seniority of the employees. In exercising its judgment in making the selection, 
the College will not act arbitrarily or capriciously. Seniority, for purposes of this article, 
shall be defined as the length of time the employee has been continuously employed at 
the College.  

  

6. In the event of a layoff under this article, an employee may purchase health benefits 
through COBRA (htt;://ww1.cobrainsurance.com/). An employee who is laid off under 
this article shall continue to retain all the rights and benefits under the Tuition Waiver 
provisions of this Agreement for the entire length of the recall period.  

  

7. Recall. The Colleges will maintain a list of bargaining unit members who have been laid 
off under this article. An employee on this list will be recalled to their original position 
or substantially similar position if it becomes available within two (2) years of the date 
of being laid off and provided the employee is otherwise qualified for the position. 
When the College is recalling employees, it will recall in order of seniority from those 
eligible for each position. An employee who is recalled shall retain their previous 
seniority and benefits. Notices of recall will be sent, certified mail, to the last known 
address of the employee(s), with a copy to the Union President and the Chapter Chair of 
the affected College. Employees may refuse the recall and maintain their recall rights for 
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application is due. At the Union’s request, the President or designee will meet with the Union 
President to discuss any impact from that decision. 
 

3. Notwithstanding the above, grant funded employees are subject to all other provisions of this 
Agreement. 

 
 
 

ARTICLE 23  
 

SUBCONTRACTING  
 
1. The Employer shall have the right to subcontract bargaining unit work in any of the 

following situations in which: 
 
a. The work is for a temporary duration; 

 
b. The work performed by the contractor is generally beyond the expertise of bargaining 

unit employees;
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c. A one-time Lump Sum Retention Service Bonus of $250 on the first payroll 
following March 1, 2023.  

d. The increases will be pro-
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the committee recommendation. Such decision shall not be arbitrary or 
capricious.  

 
 

ARTICLE 25  
 

PAYROLL  
 
1. Salaries are paid in bi-weekly installments on alternate Thursdays. Should the Colleges 

decide to change the date upon which employees will be paid, it will provide at least thirty 
(30) days’ notice of such change. Employee paychecks will be deposited electronically to a 
bank account or accounts of the employee’s choice, subject to the written authorization of the 
employee, unless an employee asks the College’s Business Office to pay him or her by 
check. 
 

2. The College will provide, or otherwise make available, an electronic record of each bi- 
weekly pay stub to the employee or a hard copy upon request. In addition to detailing regular 
earnings and deductions, the pay stub will also list separately, if applicable to the employee, 
any earnings due under separately contracted compensation up to the number of categories 
permitted by the software program. 
 

3. The pay stub will also provide a breakdown of the employee’s accrued, used, and 
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at least twenty (20) years of full-time service regardless of age. An employee who leaves 
VSC service and subsequently returns to VSC service shall be credited with 50% of the prior 
service toward retirement. 
 
As a limited grandfathering provision, employees hired before January 31, 1997 would 
continue to be eligible for retirement benefits under this section at age sixty (60) and ten (10) 
years of continuous employment and age sixty-five (65) and five (5) years of continuous 
employment. 
 

4. The Colleges will continue to pay health insurance premiums for the spouse of a retiree as 
provided for in Paragraph 3 above. However, the Colleges shall not be obligated to provide 
health insurance coverage for a spouse as long as the spouse is covered by health insurance 
that is comparable to the level of coverage that said spouse would otherwise receive under 
the Colleges’ plan or program. If the spouse no longer maintains coverage under an insurance 
plan or program, or loses their health insurance, the spouse will then be able to receive such 
health insurance as currently exists under the terms of this Agreement. In the case of any 
dispute regarding “comparability” and/or coverage eligibility, the parties agree to submit the 
dispute to grievance mediation with a mutually agreed upon neutral person. Any costs will be 
shared by the parties. Such decision shall not be binding upon either party, and, if no 
resolution is reached through this process, either party may proceed to the VLRB for 
resolution. 
 

5. Once retired under these provisions, an employee who receives medical and/or dental 
insurance will be covered by and subject to whatever medical and dental programs and 
policies are in effect for actively employed employees, including but not limited to any 
obligations to contribute to the cost of premiums, internal co-payments, and deductibles 
which may change from time to time. A retired employee may opt in and out of medical 
and/or dental insurance in the same manner as a current employee. The contribution to 
premium rate for a retiree will be based on what their annual salary was at the time of 
retirement. It is provided, however, that whatever percentage of premium contribution rate a 
unit member is paying at the point of retirement shall not be increased. Employees hired prior 
to July 1, 2000 will not be required to contribute to the cost of premiums. 
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9. Notwithstanding any other provisions of this Agreement, any employee who begins 
employment with the VSC on or after October 1, 2012 will not be eligible for any of the 
retirement medical and dental benefits of this Article. 

 
 
 

ARTICLE 28  
 

TUITION WAIVER  
 
1. Full-time employees of the Colleges, their spouses, dependent children and legal wards, 

whether married or unmarried, may enroll in any course or program at a VSC system college, 
including graduate courses and programs, without payment of tuition. Part-time employees 
and their immediate families may also enroll in any course or program, including graduate 
and summer, at any member college, excluding the Community College of Vermont, with a 
pro-rated tuition waiver. Tuition will be waived in direct proportion to the part-time 
employee’s percentage of employment. For example, a .6 employee shall receive a 60% 
tuition waiver and pay 40% of the College’s tuition costs. 
 
Bargaining unit members will pay any applicable fees, not to exceed $25 per course or $100 
in the aggregate per semester. “Fees’ means costs that apply to all students generally such as 
costs charged to students for registration, orientation, student activities, or facilities. “Fees” 
do not include course-specific costs for such items as books, equipment, tools, uniforms, 
travel, lodging, and lab expenses. 
 
The VSC definition of “dependent” for purposes of tuition waiver can be found on the VSC 
website. 
 

2. In the event an employee dies or is permanently disabled during the time dependent children 
are enrolled, said children will be provided the continuation of tuition waiver until the 
completion of a bachelor’s degree or up to a limit of one hundred fifty (150) credits, 
whichever comes first. 
 

3. In the event that an employee with at least four (4) years of continuous service should die, or 
be permanently disabled, or retire under the provisions of this Agreement, their spouse if 
currently enrolled and any dependent children will be provided tuition waiver through the 
completion of a bachelor’s degree. 
 

4. Free tuition will be continued for one (1) year if the employee goes on a leave of absence or 
two (2) years if the employee is laid off. 
 

5. In addition to the tuition waiver among the VSC institutions, an agreement between the 
University of Vermont (UVM) and the Vermont State Colleges provides opportunities for 
dependents of VSC employees to attend UVM under the conditions of the November 1991 
tuition remission agreement. Any VSC dependent who may wish to attend UVM is subject to 
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UVM policies and procedures applied to tuition remission. The VSC/UVM tuition remission 
agreement is appended at the end of this Agreement as Appendix C. 
 

6. It is understood that the University and the Colleges may renegotiate the 1991 agreement at 
some point and if they do, the new agreement shall automatically replace the current 1991 
agreement. 
 

7. Retirees under Article 27 of this Agreement and their spouses may enroll in any course or 
program at a VSC system college on a space available basis without payment of tuition. 
Retirees and spouses shall pay any applicable fees, not to exceed $25 per course or $100 in 
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Indigenous Peoples’ Day 
Veterans Day 
Thanksgiving Day 
Christmas Eve Day 
Christmas Day 

 
2. Full-time employees will be granted time off with pay. Full-time employees with 

appointments of less than twelve (12) months duration will be granted time off with pay for 
holidays which fall within their appointment terms. Part-time employees will receive pro- 
rated time off with pay for holiday hours that fall on normal workdays. 
 

3. A nonexempt employee who is required to work on any holiday designated as such by the 
President or Chancellor will be paid for all hours worked at one and one-half (1.5) times the 
employee’s regular hourly rate. An exempt employee who is thus required to work will be 
entitled to another day off with pay, such day to be approved by the supervisor. 
 

4. The President or Chancellor will consult with the Union Chapter Chair or President prior to 
setting the holiday calendar. 

 
 
 

ARTICLE 36  
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Ten (10) years or more Eighteen (18) days per year upon anniversary date 

of hire accrued bi-weekly 
 
All other full-time and part-time employees shall earn medical leave on a pro-rated basis in 
relation to the above schedule. 
 

2. Employees may use medical leave to obtain medical or dental care, to recuperate after 
childbirth or in the case of serious illness/accident involving parents or stepparents, children 
or stepchildren, spouses, or other non-tenants domiciled in the household. Medical leave may 
be approved by the President or designee for persons not listed above. The denial of such 
approval is not grievable. 
 

3. Notice of illness or injury should be reported as soon as possible to the employee’s 
immediate supervisor. If use of the leave extends beyond five (5) consecutive working days, 
or if the supervisor believes there has been an abuse of sick leave, a physician’s statement 
may be required upon return to work in order for leave and pay for leave to be authorized. 
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d. The Dean of Administration and one Union member selected by the Chapter Chair for a 
term of one year which may be renewed will review applications under this Article and 
shall decide whether and to what extent to allow use of the sick leave bank. If they do not 
agree, the Dean shall make the final decision. The Dean’s decision is not grievable. If the 
request is denied in part or in full, the Dean shall submit in writing to the Union and the 
applicant the reason for denial. The Union will also be notified in writing when requests 
are approved. The Dean and the Union member shall sign a confidentiality agreement 
prior to hearing requests. The Union member may not participate in the decision making 
process regarding an employee’s application if the employee so requests. 
 

6. Upon termination of employment, for any reason, employees will not be paid for any 
accumulated medical leave. 
 

7. The College may designate medical leave as Family and Medical Leave Act (FMLA) leave. 
FMLA leave shall be administered in accordance with the Colleges’ FMLA policy and 
procedures and all applicable federal and state law. 

 
8. Parental Leave 

 
a. Pregnancy. A bargaining unit member may use accrued medical leave, in accordance 

with the Medical Leave policy, in case they or their spouse suffers illness or 
complications related to pregnancy, either prenatal or postnatal. 
 

b. Birth/adoption/custody. In accordance with state (Vermont Parental and Family Leave 
Law) and federal (FMLA) laws, the College will allow an employee to use accrued paid 
leave or unpaid leave at the time of birth, adopting a child or taking custody of a foster 
child. 
 

c. An employee returning from a parental leave may propose a non-standard work schedule 
in accordance with the non-standard work schedule provisions of the Work Duties and 
Schedule Article. 

 
ARTICLE 38  

 
MILITARY LEAVE  

 
1. Employees will be granted military leave without pay upon assignment to extended active 

duty with the United States Military. Military leave may continue through the period of 
active duty. Should a 
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on the Colleges’ health insurance at the same premium contribution rates for active 
employees. Arrangement will be made for payment of premiums with the VSC Benefits 
office.  
 

3. The Colleges will continue to adhere to the requirements of the Uniform Services 
Employment and Reemployment Act. 

 
 

ARTICLE 39  
 

PERSONAL LEAVE  
 
Full-time employees are eligible for four (4) personal days per calendar year. Notice of Personal 
leave shall be given as soon as possible to the employee’s immediate supervisor. Personal days 
for those less than full-time will be pro-rated. A personal day is earned at the completion of a full 
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leave to one (1) times their annual earned days. Accumulation in excess of one (1) times their 
earned days shall be lost to the employee at the end of June each year. 
 

4. An employee’s use of vacation time is subject to the work requirements of the 
College/office/department and requires the prior approval of the supervisor. Vacation leave 
may not normally be taken prior to the completion of the first six (6) months of employment. 

5. Upon termination of employment, employees shall be entitled to compensation for any 
accumulated vacation leave at the current salary level. Vacation leave shall be paid in a lump 
sum effective on the last day of employment and this payment is not subject to retirement 
plan contributions. 

 
 
 

ARTICLE 43  
 

RETURN STATUS 
 
An employee who is granted a leave under the provisions of this Agreement will be entitled to 
compensation based on any negotiated wage and fringe benefit changes that took effect during 
the leave period. An employee on leave of absence shall retain whatever seniority they held 
when the leave started but shall not accumulate seniority during the leave. 
 
 
 

ARTICLE 44  
 

NO STRIKE, NO LOCKOUT  
 
1. The Union, on behalf of its officers, agents and members, agrees that so long as this 

Agreement or any written extension of it is in effect, it shall neither conduct nor support any 
illegal strike or other withholding of required employment services from the Colleges. 
 

2. Any member of the unit who violates the provisions of this article will be subject to 
disciplinary action. 
 

3. The Union agrees to indemnify the Colleges for all expenses and damages that occur as a 
result of prohibited activity under Section 1 of this article when such action is publicly 
condoned by the Union. In the event of prohibited activity under this article, the Union 
agrees to use reasonable efforts to inform members of the unit of the illegality of such 
activity and of the Union’s policy of opposition to such activity. 
 

4. The Colleges will allow no lockouts during the term of this Agreement or any written 
extension to it. 
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ARTICLE 45  
 

PRINTING AND DISTRIBUTION OF AGREEMENT  
 
The Colleges will be responsible for providing a printable version of the Agreement to the 
Union. The Agreement will be available on an accessible website provided by one or both of the 
parties.  
 
 

 
ARTICLE 46  

 
SEPARABILITY  

 
1. If any provision of this Agreement, in whole or in part, is declared to be illegal, void or 

invalid by any court of competent jurisdiction or any administrative agency that has 
jurisdiction, all of the other terms, conditions and provisions of this Agreement shall remain 
in full force and effect, to the same extent as if the invalid provision had never been part of 
this Agreement. In such an event, the remainder of this Agreement shall continue to be 
binding upon the parties to it. 
 

2. In such an event, the parties agree to renegotiate, upon ten (10) days' notice from either party, 
any provision that has been invalidated, as long as the renegotiation is not prohibited by law. 

 
 
 

ARTICLE 47  
 

EFFECT OF AGREEMENT 
 
1. 
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contemplation of either or both of the parties at the time that they negotiated or signed the 
Agreement. 

 
 
 

ARTICLE 48  
 

DURATION  
 
This Agreement shall continue in effect until June 30, 2022. Negotiations for a new agreement to 
take effect upon the expiration of this Agreement shall be commenced at any time within one 
year next preceding the expiration date upon the request of either party and may be commenced 
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APPENDIX A 
 

RESERVED 
 

  



 

VSC UP (PAT)     55 July 1, 2022 – June 30, 2024  

APPENDIX B 
 

TWELVE FACTORS FOR JUST CAUSE 
 
Under case law, each disciplinary action is considered in the context of twelve factors which are 
typically relevant to evaluating the appropriateness of a penalty. Since such factors will be used 
to evaluate the propriety of an action which is the subject of a grievance, it is helpful for the 
employer to take them into consideration before a disciplinary action is imposed. 
 
1. The nature and seriousness of the offense, and its relation to the employee’s duties, position 

and responsibilities, including whether the offense was intentional or technical or 
inadvertent, or was committed maliciously or for gain, or was frequently repeated. 
 

2. The employee’s job level and type of employment including supervisory or fiduciary role, 
contacts with the public and prominence of the position. 
 

3. The employee’s past disciplinary record. 
 

4. The employee’s past work record, including length of service, performance on the job, ability 
to get along with fellow workers, and dependability.
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